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Below are common categories used to differentiate between the different levels of knowledge, skills and abilities required for each level in a career path. We recommend adding more categories as they apply to your workforce and career paths e.g. technical knowledge, leadership abilities.

	Position

	Primary Responsibilities
	Areas of Expertise
	Direction & Mentorship
	Prior Work Experience 
(in years)
	Education

	Assistant
	
	
	
	
	

	Coordinator
	
	
	
	
	

	Analyst
	
	
	
	
	

	Sr. Analyst
	
	
	
	
	

	Manager
	
	
	
	
	

	Director
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